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Interface between
Phase 1 and Phase

The Soyth African
Council for Planners
SACPLAN
IvChbry

Accreditation Criteria for the Accreditation
of Planning Programmes and Planning
Schools

Consolidated Report on Competencies
and Standards

Continuous Professional Development
(CPD)

Guidelines for Competencies and
Standards for Curricula Development

Recognition of Prior Learning (RPL)

Job Profiling Guidelines

Professional Examination System

Registration Guidelines

Qualifications in the format for Registration
with SAQA

Figure 1.1: SACPLAN C&S Project: Interface between Phase 1 and Phase 2
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Task 2:
Accreditation
Criteria

Purpose and overview

A Thepurpose of this report is to present the criteria, process,
procedures and formats for accreditation of Planning Schools
and Programmes by SACPLAN as required by the Planning
Profession Act36 of 2002.

A In terms of this SACPLAN should ensure that the quality and
relevant educational practices as contained in the Higher
Education Act and the Higher Education Quality Committee
are achieved.

A{1/7t[!bQ& I LIINRI OK (2 I ©ONSBI
recent work undertaken on Competencies and Standards for
Curricula Development (20).4
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Purpose andbverview (cont.)

ALY I OO2NRIYyOS 6AGK GF
that all Planning Schools need to map or
classify their existing programmes in terms of
each category of competencies (generic, core,
and functional).

AThisg Af £ LINPOARS | W¥22
programme at differen6chools as will be
deduced hereunder.

A Current SACPLAN Accreditation Process
(Figure }

[ SACPLAN Accreditation Visit

-
SACPLAMN notifies ChoPS and

Planning Schools of AVP&C
Schedule and Dates for
Accraditation Visits
[ setting of Agenda for J
~ Accreditation Visit J 7 Ferma 1 Invitation to SACPLAN
by Planning School for

Accreditation Visit as
schadulad

ulation of Accreditation Report by Planning
School with Supportive Material

FERRMAL ACCREDIMTATIEN WISIT by WISITIRG CORIRAITTER

[ Introduction and Background Executive Management Perspective
| L
|

Visitin 2 Committes an ol
Programme Convenor
adjudication meeting

ssssss

verbal Feedback
and et Doute " A approval by
Obsarvations /N g0 TEEETES N0 mmad P saceuan

Report from
SACPLAN

Figure 1: Process for Programme Accreditation by SACPLAN (2015)
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Guiding Principles
A CHE Criteria fdProgrammeAccreditation (2012)

A CHE Accreditation Framework (2013)

A SACPLAN Phase 1 (Competencies and Standz
for Curricula Development (2014)

A SACPLAN Mandate PPA (2002)
A Outcomes of Accreditation.

A Regular and continuouBrogramme
Accreditation.

A Generic process and approadfiqures 2and 3)

9

SACPLAN Accreditation Criteria

Guiding Principles

Figure 2: Approach and Application of Accreditation Criteria of SACPLAN (2015)
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Accreditation Report
Agenda for i wisit idelines for itati

Self- Evaluation Report

SAQA Registration and Policy

‘ HEQC Guidelines }—' Criteria, judgments and outcomes

[
1
1 limes for A i }_‘—‘Cn'(griaquﬂ:md uuuuu Outcomes |

Evaluation against HEQC Criteria ‘

Overview provided by Institutions
Management
Discussions, engagement and

interaction with Programme Convener

Outcome of Accreditation Process (Refer to Figure 1)

| Accreditation Report Qutcome Submitted P/School ‘

| Comments and Reaction from University Management ‘

T ~f

- —
Submission of Improvement Strategy by Planning If outcome ~
School - is2or3
=
| Assistance and Monitoring by SACPLAN ‘ _"\/\/\

Figure 3: Process for Accreditation of Existing Programmes (2015)
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Accreditation of Existing and New
Qualifications

A Figure 3sets out the process for accreditation
of existingprogrammes

A Figure 4presents the scope of documentation
to be included in a Planning Scho@slf
Evaluation ReportNote the inclusion of
competencies angrogrammefootprint.

A Figure Sshows a summary of the process for
Accreditation of a New Planning Qualification.
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School Accreditation Procsss [Annamurs 1)

Staffing Establishment

Education Philosophy

| Introduction and Context ‘ Programme Structure | | Staffing and Capacity
‘ T Staff Profiles
| ‘ Organkzation’s Approsch | | Facilities and Resources | EST—

I
Student numbers; profile
throughput rates

I Programme for Undergraduate Courses

Staff Development

Programme

‘ Qualification submitted to SAQA

‘ Teaching and Leamning Status ‘

Research

Stdent Support

ality Assurance

I | Student Assignments and | | Communsl Servicss and
Projects Development Programmes
Core Modul
Translation of philosophy and educational re Modules ‘ T
approach into Programme Undergraduste and Post- | Research and Output |
‘ Support Modules Graduate

Programme Assessment and Footprint in
. Core ][ Generic }[ Functional ]7

| = | Primary Quantitative Assessment
| Sacondary Quants }f
‘ Curriculum Cradits ‘

igure 4: Format of Plan ng Programmes) (2015)

13
4‘ Critsrin for Maw g Pr }
Market and Feasibility Assessment _| e ‘
Student Recruitment, Admission and
I [ ——— I_l Casdtdoy Phass | Selection

_| Staffing ‘

—' Teaching and Learning Strategy ‘

Criteria for Programme Process Criteria to be assessed
_| Student Assessment Policies and Pracadures ‘
Programme Coordination
4| Infrastructure and Library Resources ‘
Academic Development for Student Delivery of Post-Graduate
Success Programmes
T —' Programme Administrative Services ‘
Teaching and Learning Interactions Criteria for Programme Qutput and
Impact Post-Graduate Palicies, Procsdures and
Regulations
Seudent Assessment Practices Criteria for Programme Review
Coordination of Work Based Learning
14



Procedures and Templates

A Annexure 1 Letter template for accreditation
visit.

A Annexure 2 Table of Contents for Self
Evaluation Report.

A Figure 6 Programmedesign and Assessment.

A Figure 7 ProgrammeSupport System, Staff
and Focus.

A Figure 8 Student Assessment Policies and
Procedures.

Higher Education Institution Institutions Vision, Mission
I Objectives
Needs of Students and Other Stakeholders

Vision, Mission and
‘ Objectives for Planning
Program

Intellectual Credibility

Coherence ‘

[
Characteristics and Needs of Professional an
Vocational Education

d Competencies

‘ Articulation

Learning Material Development — Standards
[
Program Evaluation and Assessment ‘ National and International

‘ Needs and Tendencies

|
1 \
—‘ Graphical ‘ ‘ Criteria and Guidelines ‘
J

Program Design Outcome ‘

Figure 6: Program Design and Assessment
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Qualifications

Student Recruitment, Admission,
Selection and Support

Under Graduate

}7 Recruitment Policy ‘

1T

Teaching Experience

_{

Administrative Services

Assessment Competence

}— Policy and Legislation RPL

‘ Provision of Information ‘

Accessibility ‘

Research Profile

Identification of NorActive and
Risk Students

Widening of Access ‘

Staff Development

‘ Dealing with the Needs of a
Diverse Student Population

Size and Seniority

nsuring the Tntegration of
ertification

Legislative and Conditions of Servic]

T LT T T T T T

_{

Teaching and Learning Strategy ‘

Process of Selection, Appointment,
Induction and Payment

Environment to Promote Student

Learning

Contractual Arrangement }— {

Institutional Type, Mode(s) of Diversiny

and Student Composition

‘ Full Time / Part Time Staff

Staff

Administrative and Technical Suppor}L _{

Appropriate Teaching and Learning
Methods

_{

Upgrading of Teaching Methods \

Equity and Transformation ‘

Assumption of Learning ‘

T T I TT

Professional Focus and Needs ‘

#

Capacity of Program to Offer Quali
Education

Post Graduate

4{
_{

Equity and Access

Orientation of Students

Targets, Implementation Plans,
Monitoring Practices, Impact
Evaluation and Implementation

Figure 7: Program Support System, Staff and Foc

Leadership of Students

|
|
— |

Internal Assessment

Internal and External Moderation

Monitoring of Student Progress

Validity and Reliability of Assessment

Recording of Results and Impact

Security
\ Linked to
Recognition of Prior Learning (RPL) Admissions and
Access (Figure 4)

Figure 8: Student Assessment Policies and Procedures

—{ Policies, Regulations and Procedur%s
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Procedures andemplates (cont.)

A Figure 9 ProgrammeCoordination and Academic

Development.

A Figure 10 Student Retention, Throughput Rates

and Programmdmpact.

A Figures @o 10thus dealswith anintegrated

approach to programme design; staff and
programme support; student assessment;
programme coordination and student throughput
and retention rates

A These are process and format orientated and not

prescriptive guidelines.

Program Coordination %‘ Academic Development for Student Succes%

Mandate and Responsibility of Program ‘ Student and Staff Development ‘
Coordinator(s)

Student Input and Participation ‘ ‘ Additional Student Academic Support ‘

Implementation of Policies for Ensuring |
Integration of Certification

‘ Delivery of Post Graduate }79‘ Teaching and Learning Interaction and Support ‘ ‘ Coordination of Work BaseT

Programs Learning

Management ‘

Guidelines to Students on Program Integration and ‘

Outcomes Communication ‘
[

Assessment ‘

Teaching and Learning Methods ‘ '
[ ‘ Recording System ‘

‘ Student Admission and

Selection

‘ Suitable Learning Opportunities ‘ I

‘ Monitoring System ‘
Student Involvement and Participation ‘

‘ Selection and Appointment]
of Supervisors

‘ Mentoring System ‘

Supervisors and Students

Roles and Responsibilities TL% Student Assessment Practices ‘

Integral Part of Teaching and Learning ‘

Internal and External Assessment / Internal and Extern?l
Moderation

‘ Reliability, Rigor and Security ‘

Figure 9: Program Coordination and Academic Development
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— _ Student Retention and Throughput Rates |

Monitoring of Profiles of Entering
Information and Qualifying Clas;

‘ Remedial Action

—{ Program Impact

‘ ‘ Focus and Specialization

. External Acknowledgement
‘ Employability of Students| of Program

Output

Other Tertiary Institutions

‘ Other Role players in the

University

New Knowledge
Leadership

‘ Participation in the Planning Profession

Figure 10: Student Retention, Throughput Rates and Program Impact

Procedures and Templates (cont.)

AAnnexure 3 Determination ofCurriculum
Footprint of Programme based on competency
fit (Annexure 3.1to Annexure 3.8

AAnnexure 4 Assessment of competencies in
Planning Programmes:

U Primary quantitative assessmeruf

competenciesn planning programmeslables
1, 3andb)

U Secondary quantitative assessmeat
performance outcomedased on
competencies for planning programmes
(Tables 24 and6)
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Annexure 3.1: SACPLAN Classification Footprint for Competencies

Annexure 3.2: SACPLAN Structure Footprint of Generic Competencies

12



Societal and
Critical Issue Problem Research and Innovation and political Strategic
thinking identification solving analysis creativity awareness thinking
Integrity and Diversity and Collaboration Change
ezl trust inclusi and ¢
Written and
nral TR TR Souetd and Internal and
Ci and political external
and = 2 awareness ‘communication

Annexure 3.3: SACPLAN
Footprint for Performance
Outcomes for Generic
Competencies

Settlement . _
history and Planning sustainable
theory

theory

Regional
development
and planning

Transport

planning and
systems

Annexure 3.4: SACPLAN Structure Footprint for Core Competencies

Land
economics

cities and

Land use and
infrastructure
planning

Integrated Sodial theories

Research

development
planning

related to
planning and
development

2015/03/11
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Urban and rural
Settlement History of - development ~
history and settiement Planning history theory and Infermality
Tz processes
. Theory of Urban planning |  Rural planning
Planning Land
v use theory
theory F e v ¥
5 E— Concepts of
— ‘methods and SEEnTITE. _
i Local Agenda21 | U3l Planning

Environmental
planning and
management

Land use and
infrastructure
planning

Annexure

3.5 : Performance Outcomes Core

Competencies (1)

Transport
planning
and systems

Land
economics

Integrated

development

planning

Saocial theories
related to
planning and
development

Research

@)

Theories,
processes and
methods of
transportaticn

Integrated
development
planning processes
(imternational amd
South African
context)

Geographical
aspects of
planning

It raction
betwesan
transport, land
use, environment
and infrastructure

Sodological
aspects of

planning

Research
reports and
papers

Sustainable
transport

Anthropological

aspects of
planning

Research
methodology

Annexure 3.5: SACPLAN Footprint for Performance Outcome for Core Competencies
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Survey and
analysis

Annexure 3.6: Footprint
Functional Competencies

Mapping, GIS
Survey and S Analysis and and computer Tachnology
. synthesis aided design planning
Analysis ool

Socio economic
Land use and and

Institutional and

Physicaland | Infrastructure and
: =2 stakeholder Land use and

i 1] Iblic i ial i
tenure analysis dum:ﬁc il ::as:gsm; Spatial analysis I tenure analysis
City-wide analysis | Local area Localarea
and planning analysic planning
Layout planning

Site analysis and site
planning

Annexure 3.7: Performance
Outcomes of Functional
Competencies

2015/03/11
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Annexure 4 - Quantitative assessment for generic, core and functional competencies

‘Table 1: Primary Quantitative Assessment of Generic Competencies for Planning Programme
odule description
Generic Competencies ‘Module Module
numbers outcomes

critical thinking

Problem solving

R .

Innovatior

Societal and political awareness

Strategic thinking

‘Total score for assessment

interpersonal competencies

Integrity and trust

Diversity and inclusiveness

and consensus building

Change

b assessment

Listening

al ication and

and knowiedge

and technology

Internal and external

‘assessment

Leadership

Vision and leadership

GENERIC
COMPETENCIES

Undarstand sffactive
practices ta identify and
manage issues.

THEORETICAL

Complete | Partly | incomplete |  Ares of
2] 1] concern (o)

Total
score

Moderate
2)

weak
13) | score

22

\dentify and track
emerging issues in light of
project goals, resources and

tssue
idemfication stakeholder interests

Facilitate processes to
identify issues and seek
input, categorise, analyse and
report on issues.

Total score

Undesstand effective
problem identification,
problem-solving znd related
decision-making practices,
together with underiying
values and ethical issues.

Define problems and
identify viable options and
possible solutions

Problem solving Relate activities in one
ares to athers and assess
potential for the intagration
of ideas.

Collate diverse idess,
issues and observations into
2 simple, clear and useful
analysis or presentation.

Enable and support
complex decision making

Total score

Understand methods

Research and and practices to find relevant

analysis information and conduct an
nalysis.

2015/03/11
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Table 3: Primary Quantitative Assessment of Core Competencies for Planning Programme

Module description
| Module outcomes
| | P P P P s
Settlement History and Theory

Theoretical assessment | Practical assessment Module score

History of settiements

Planning history

Urban and rural development theory and
processes

Informality

Total score for Assessment

Planning Theory

Land use theory

rban planning theory

Aural planning theory

Spatial theory

Ecological and environmental theary

Total Score for Assessment

Planning of sustainable Cities and Regions (spatial systems)

Principles, methods, and planning
practices for developing sustainable cities
and regions

Concepts of sustainability , relevance
and application in urban and regional
planning

Local agenda 21

Sustainability indicatars and assessment

Total score for Assessment

Urban planning and Place Making

w
)

Table

secondary Quantitath perforn

for planning Progr (seff-assessment)

PERFORMANCE OUTCOMES THEORETICAL S —

area of for

SETTLEMENT HISTORY AND THEORY Compiete Incomplet | concern | Total | Goed | Moderate | Weak | Total | accessment
B partiy(2) | e(1) (o) score | (3) | [2) (1) | score

Demenstrate an understanding of the
history and evolution of human

Be able to anticipate and analyse
existing and future trends in and
semlement morphology in developed and
developing countries, with special
reference to evoling concepts af
sustainable urban and rural
development, goverance, globalisation
and localisation.

Demonstrate an understanding of the
relationship between formality and
informality; as well as differant
dimensions of informality (e.g
economies, sattiements, lznd markets)
and how these influence contemporary
development.

‘apply reading, analytical, writing and
evaluation skills associated with
settlement analysis, structuring and
definition.

Use tools to classify settiement types
in relation to understanding the internal
skills and external driving forces

Employ skill 1o plan with informality
with the aim of improving people’s living
environments and livelihoods in
sustainable ways

Develop and apply skills in group

debate

‘advocate the importance of the
Behaviourand | historical perspactive in relation to

amitudes understanding current issues in cities and
rural areas.

Knowledge

36
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Table 5: Primary Quanti of Functional competencies for Planning Programme
Module description
Functional Competencies Mol ‘Module
numbers outcomes Theoretical assessment | _practical assessment module score
[+ T =75 t 2 ]3| 2 ] a | s
Surveysand Analysis
Surveys
analysis

Mapping, GIS and Computer Aided Design [CAD)

Tachnology in Planning

Total score for assessment

Strategic Assessment

Land use and tenure analysis

Socio-ecenomic and analysis

Physical and environmental analysis

Infrastructure and public services analysis

Spatial Analysis
and stakeholder analysis

Total score for assessment

Local ares Planning

city planning

Local area analysis

Local area planning

Total score for assessment

Layout Planning

Layout planning and site analysis

Township development

Total score for assessment

Table 6: y L Outcomes based on_Functional for Planning Programme [self Assessment

PERFORMANCE OUTCOMES THEORETICAL

CORE
COMPETENCY

Total Score
area of for
complete | partiy | incomplete | concern | Total | Good [ moderate | weak | Total | Assessment

3) 2 [} 0 [scorel(z) |42) (1) | score

Demonstrate understanding of the
research process and a range of planning
tools linked to this process.

Demonstrate an understanding of the
information needed to inform planning
Kknowledge | research and the sources.

Distinguish the variety of planning tools and
research methods and ta recognize when,
where and how these tools and skills can be
used in the urban and regional planning and
development realm

‘Apply appropriate tools and skills in research
and pianning practice induding statistical
methods, quantitative and  qualitative
analysis

Ability to design and conduct of surveys
|quantitative and qualitative); tabulate and
recard results in appropriate formats; and
analyse the findings

xnowledge of database design, standards
skills to be used in data capture and metadata
capture,

ability to produce maps at different scales

Ability to use/apply GIS as a tool for
analysis, mapging and presantation

Professional writing and presentati
skills.

“Ability to interpret research data and
synthesise findings into a concise form so as
to improve decision-making

Appreciate the importance of systematic
research in relation to the planning process
an

Willingness 1o adapt to learn difierent
techniques

Behaviour and
attitudes

53
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Other Annexures included

A Annexure 5 Programmefor Accreditation
Visit
A Annexure 6 Student Questionnaire
A Annexure 7 Staff Questionnaire
A Annexure 8 Accreditation Report Template
A Annexure 9 Accreditation Guideline Checklist.

37
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Task 3: Continuous
Professional
Development (CDP)

-
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Content of Continued

2015/03/11

Development (CPD)

Administration of CPD  I— Objectives of CPD

Time Requirements and CPD Points during a

5 Year Cycle
Applications for
Annual CPD Submissions by Registered Exemption or
Planners Deferment of CPD

Activities

Allocation of CPD Points

CPD Points based on Category of

fentn Obligations of Employers

Categories of Educational and
Development Activities

Effect of Non-Compliance
Tax Implications

Providers of CPD Activities

Agents of SACPLAN in the
Accreditation of CPD
Activities

ure 1: Overview of CPD Guidelines (2015)

40
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