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Task  2: 
Accreditation 

Criteria 
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Purpose and overview 

 

ÅThe purpose of this report is to present the criteria, process, 
procedures and formats for accreditation of Planning Schools 
and Programmes by SACPLAN as required by the Planning 
Profession Act (36 of 2002). 

Å  In terms of this SACPLAN should ensure that the quality and 
relevant educational practices as contained in the Higher 
Education Act and the Higher Education Quality Committee 
are achieved.   

Å{!/t[!bΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ŀŎŎǊŜŘƛǘŀǘƛƻƴ ƛǎ ŀƭǎƻ ƛƴŦƻǊƳŜŘ ōȅ the 
recent work undertaken on Competencies and Standards for 
Curricula Development (2014)..   
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Purpose and overview (cont.) 

ÅLƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘƛǎΣ  {!/t[!bΩǎ ǇƻƭƛŎȅ  ƛǎ 
that  all Planning Schools need to map or 
classify their existing programmes in terms of 
each category of competencies (generic, core, 
and functional).   

ÅThis ǿƛƭƭ ǇǊƻǾƛŘŜ ŀ ΨŦƻƻǘǇǊƛƴǘΩ ƻŦ ŜŀŎƘ 
programme at different Schools as will be 
deduced here-under. 

ÅCurrent SACPLAN Accreditation Process 
(Figure 1) 
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Guiding Principles 

ÅCHE Criteria for Programme Accreditation (2012) 

ÅCHE Accreditation Framework (2013) 

ÅSACPLAN Phase 1 (Competencies and Standards 
for Curricula Development (2014) 

ÅSACPLAN Mandate PPA (2002) 

ÅOutcomes of Accreditation. 

ÅRegular and continuous Programme 
Accreditation. 

ÅGeneric process and approach (Figures 2 and 3) 
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Accreditation of Existing and New 
Qualifications 

ÅFigure 3 sets out the process for accreditation 
of existing programmes. 

ÅFigure 4 presents the scope of documentation 
to be included in a Planning School's Self 
Evaluation Report. Note the inclusion of 
competencies and programme footprint. 

ÅFigure 5 shows a summary of the process for 
Accreditation of a New Planning Qualification.  
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Procedures and Templates 

ÅAnnexure 1: Letter template for accreditation 
visit. 

ÅAnnexure 2: Table of Contents for Self 
Evaluation Report. 

ÅFigure 6: Programme design and Assessment. 

ÅFigure 7: Programme Support System, Staff 
and Focus. 

ÅFigure 8: Student Assessment Policies and 
Procedures. 
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Figure 6: Program Design and Assessment 
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Student Recruitment, Admission, 
Selection and Support 

Administrative Services 
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Monitoring Practices, Impact 
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Figure 7: Program Support System, Staff and Focus 
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Procedures and Templates (cont.) 

ÅFigure 9: Programme Coordination and Academic 
Development. 

ÅFigure 10: Student Retention, Throughput Rates 
and Programme Impact. 

ÅFigures 6 to 10 thus deals with an integrated 
approach to programme design; staff and 
programme support; student assessment; 
programme coordination and student throughput 
and retention rates. 

ÅThese are process and format orientated and not 
prescriptive guidelines. 
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Figure 9: Program Coordination and Academic Development 
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Student Retention and Throughput Rates 

Program Impact 
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Figure 10: Student Retention, Throughput Rates and Program Impact 

Procedures and Templates (cont.) 
 

ÅAnnexure 3: Determination of Curriculum 
Footprint of Programme based on competency 
fit (Annexure 3.1 to Annexure 3.8) 
ÅAnnexure 4: Assessment of competencies in 

Planning Programmes:  
ü Primary quantitative assessment of 

competencies in planning programmes (Tables 
1, 3 and 5) 
üSecondary quantitative assessment of 

performance outcomes based on 
competencies for planning programmes 
(Tables 2, 4 and 6)  
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Annexure 3.1: SACPLAN Classification Footprint for Competencies 
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Annexure 3.3: SACPLAN 
Footprint for Performance 
Outcomes  for Generic 
Competencies 

Annexure 3.4:  SACPLAN Structure Footprint for Core Competencies 
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Annexure 3.5 : Performance Outcomes Core 
Competencies (1) 

Annexure 3.5: SACPLAN Footprint for Performance Outcome for Core Competencies 
(2) 
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Annexure 3.6:  Footprint 
Functional Competencies 

Annexure 3.7: Performance 
Outcomes of Functional 
Competencies 
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Other Annexures included 

 

ÅAnnexure 5: Programme for Accreditation 
Visit 

ÅAnnexure 6: Student Questionnaire 

ÅAnnexure 7: Staff Questionnaire 

ÅAnnexure 8: Accreditation Report Template 

ÅAnnexure 9: Accreditation Guideline Checklist. 
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Task  3: Continuous 
Professional 

Development (CDP) 
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